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Agreements made on this 23rd day of April, 2002, between the Board of Education of Sewanhaka
Central High School District of Elmont, Floral Park, Franklin Square, and New Hyde Park (the Board)
and the Civil Service Employees Association (CSEA), Local 1000, AFSCME AFL-CIO and its
Sewanhaka Non--Supervisory Part-time Lunchroom Employees Unit.
It is mutually agreed as follows:
Article I. RECOGNITION AND NO STRIKE PLEDGE
A. Recognition: Whereas satisfactory evidence has been adduced to the Board that the CSEA,
Inc. Local 1000 AFSCME, AFL-CIO (hereinafter CSEA) has been authorized by a majority of the regular
part-time lunchroom personnel (exclusive of administrative and supervisory personnel), the Board hereby
recognizes the CSEA as the exclusivenegotiatingagent for this part-time unit. .
B. Unchallenged Representation Status: the CSEA shall be entitled to unchallenged
representation status for the maximum period pennissible under Section 208 (c) of the Public Employees'
Fair Employment Act.
C. Composition of Unit: The unit shall consist of all part-time lunchroom personnel~exclusive
of temporary and substitute personnel and exclusive of supervisory or administrative personnel.
D. No Strike Pledge: The CSEA agrees to comply with the provisions of the Public
Employees' Fair Employment Act prohibiting strikes as said law is now in effect or may be hereafter
amended, so long as the CSEA continues to be the exclusive negotiating agent hereunder.
Article II. CSEA REPRESENTATIVE COMMITTEE
A standing committee representing all civil service personnel will meet with members of the
school administration on a regular quarter-annual basis and at such other times and places as may be
mutually agreed upon. The committee will be composed of three (3) members of each particular unit
affected. In the event that the matter under discussion is general in nature, the unit presidents will form
the committee.
CSEA Conferences: Leaves equivalent to a total maximum of one (1) person days per CSEA
unit shall be permitted to all the units together for purposes of attendance at CSEA conferences.
Article III. WAGES, SALARIES, OTHER FINANCIAL BENEFITS
AND DUES CHECK-OFF
A. Wages, Salaries, and Other Financial Benefits: The respective wages, salaries and other
benefits of the units herein provided for shall be as set forth in the schedules annexed hereto.
B. Dues Check-Off: The Board shall deduct from the bi-weekly check of members of this unit
of the CSEA who submit dues check-off authorizations in writing to the Board, CSEA dues in an amount
to be detennined by the CSEA in accordance with a written memorandum thereof to be filed by the CSEA
with the Board. The CSEA shall be pennitted to make dues check-off cards available through the schools.
Any employee may rescind such authorization by written notice to the CSEA and to the District Business
Official.
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The Association on its own behalf and on behalf of each member of the unit authorizing dues
deductions, hereby releases the Board, its officers, agents, and employees from any and all liability and
responsibility whatsoever for the use or application of dues after such dues has been deducted as stated
in this section.
C. Upon request, the Association will be given a list of all employees covered by their unit.
CSEA solicitation of lunchroom employees shall be permitted for purposes of 100% contributory, paYroll
deduction CSEA group life insurance plan. '
Article IV. PART-TIME AND OTHER TERMS AND CONDITIONS OF
EMPLOYMENT
A. Part-time. 10 month Lunchroom Employees
(See Salary Schedule)
1. Seniority
To be applied on the basis of Civil Service job titles in event of reduction in staff, i.e.,
layoffs.
2. Overtime
Overtime will be paid for hours in excess of 371/2hours per week, or for hours worked
after the normal day stipulated for full-time employees, or Saturday, Sunday or holidays. Overtime rate
will bel1/2 times hourly rate of base pay.
3. Sick Leave
Five (5) days sick leave allowance, cumulative, shall be granted each year to each
employee. Appointments made subsequent to September 1 shall be credited with a pro rata proportion.
For absences of less than a full day, there shall be no charge to sick leave if more than one-half (1/2) of
the normal work day is completed; and one-half (1/2) day shall be charged to sick leave if less than one-
half(I/2) of the normal work day is completed.
4. Personal Leave
Each employee may be granted, without salary deduction, up to two (2) days of
non-cumulative, personal leave during the school year for such purposes as observance of funerals (other
than as provided for in "Compassionate Leave" below), religious holidays, house closing, college
registration, birth of child to wife, weddings, involuntary court appearances, and any other purposes
deemed valid by the Superintendent and as provided for in "Sick Leave" above. Application for such
leave must be submitted in duplicate to the Central Office, on the prescribed "Request For Personal
Leave" form, five (5) days prior to the date of leave (except in cases of emergency or unforseen
circumstances). Any employee requesting personal leave shall be notified within two (2) days on the
disposition by the building principal and/or the District School Lunch Director. All such dispositions
shall be reviewed by the Superintendent.
It is expected that requests for such leave will not entail, unless absolutely necessary or
unavoidable, a day immediately preceding or succeeding a weekend, vacation, or holiday period.
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In an emergency, subject to the approval of the Superintendent, one additional personal
leave day may be taken. This is to be charged to unused sick leave for the year. .
Employees who use no more than three (3) sick days in any school year may opt to "cash
in" up to two (2)_unused personal days each year. Said payment to be made at the individual's per diem
rate of pay. Such payments to be made not later than August 15th.Employees who are ineligible to cash
in personal days or opt not to cash in personal days shall be allowed to add a maximum of two (2) unused
personal leave days to accumulated sick leave.
5. Matemity/Childcare Leave
Upon application in writing, employees herein covered shall be granted a
maternity/childcare leave of absence upon the recommendation of the Superintendent. It is expected that
the employee will inform the Superintendent of the intended dates of leaving and returning as early as he
or she has determined these. Such leave shall be without salary and shall extend for a period of not more
than two (2) years from its effective date. In the event, however, that a maternity/childcare leave would
otherwise expire after the opening of school in September, the staff member may be required by the
Superintendent to extend the leave until next succeeding
September .1.
All staff members, before being permitted to return to their respective duties, may be
referred to a school medical inspector for prior medical clearance.
Wherever possible, employees, upon their return from maternity/childcare leave, shall
return to the building and position held prior to the leave.
6. Restoration of Health
Each part-time lunchroom employee with three (3) years or more of service in the
District may be granted by the Board, upon the recommendation of the Superintendent, a leave of absence
without pay for purposes of restoration of health.
7. Compassionate Leave
Three (3) days compassionate leave allowance, non-cumulative, shall be granted for
each death in the employees immediate family. (i.e. Child, grandchild, parent, husband, wife, sister,
brother, mother-in-law, father-in-law, or any permanent member of the employees household not
otherwise specified herein.)
. 8. Retirement
. N. Y. S. Employees' Retirement System benefits in accordance with the improved
1I60th non-contributory plan (Sec. 75i).
9. Socia] Security
Available to all eligible employees.
10. Health Insurance
Available to eligible employees-on the basis of the State-wide "100-50" plan.
Employees in the service of the District prior to July 1, 1982 who have been covered by this health
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insurance plan will continue to be covered as before. All others employed on or after July 1, 1982 must
work a minimum of twenty-five (25) hours per week to qualify for coverage. The District shall pay any
rate increases to maintain the" I00-50" plan for the life of the contract. Any additional cost for a more
expensive plan during the life of the contract, shall be paid for by the individual electing such coverage.
Health insurance for new employees hired after June 30, 1990 from outside the District
will be "90-50".
Upon retirement of eligible members, the District shall pay 65% of the premium for
retirees coverage for individual health insurance and 45% of the premium for eligible dependent coverage
for health insurance under the present plan for unit members and their eligible dependents upon retirement
of the unit member. Payment of the aforesaid contributions shall be effective as of January 1, 1988 for
all retirees who retired or will retire following June 30,1982.
Health Insurance Opt Out Plan: Any emp!oyee may elect to withdraw from the District-
provided health insurance plan. Employees who wish to withdraw from the District's health insurance
plan must notify the District by September. The effective date of withdrawal from the plan shall be
September of each school year. Members of the unit who withdraw from the District's health insurance
plan during the life of the Agreement shall receive $500 provided they remain uncovered by the plan for
the entire twelve (12) month period. Such payment shall be through payroll. Nothing herein shall
preclude a member from re-entering the plan within the twelve (12) month period; provided, however,
that in the case of a member who re-enters within the twelve (12) month period. Re-entry shall be subject
to insurance carrier rules. In such a case, reimbursement payment shall be prorated.
11. Sick-Leave-Retirement
One (1) day's pay for every four (4) days of accumulated, unused sick leave shall be
paid at the rate of 1/182nd of the final year's salary of the part-time lunchroom employees, subject to a
maximum limitation of fifty (50) paid days. This benefit will be paid to the estate or designated
beneficiary of an employee who dies in service and is eligible for retirement at the time of death.
12. Civil Service Titles
GROUP I Food Service Helper
Cashier
(Labor Classification)
(Non-Competitive Classification)
GROUP II Pot Washer (Labor Classification)
13. Vlork Year
In the 2001-2002 school year, non-supervisory part-time lunchroom employees' work
year shall consist of 172 days 'for which they shall receive 178 days pay. However, the 172 work days
may be scheduled over a period of 175 days as determined by the District Lunchroom Director in order
to accomplish cleanup before and after the school year. If these employees are required to work 173 days,
they shall be paid for 179 days; if they are required to work 174 days, they shall be paid for 180 days. The
six (6) days of pay above the number actually worked are hereby identified on the work calendar as
vacation days, off with pay.
In the 2002-2003 and the 2003-2004 school years, non-supervisory part-time lunchroom
employees' work year shall consist of 173 days for which they shall receive 178 days pay. However, the
173 work days may be scheduled over a period of 175 days as determined by the District Lunchroom
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Director in order to accomplish cleanup before and after the school year. If these employees are required
to work 174 days, they shall be paid for 179 days; if they are required to work 175 days, they shall be paid
for 180 days. The five (5) days of pay above the number actually worked are hereby identified on the
work calendar as vacation days, off with pay.
Legal holidays and other days are numerated on the lunchroom calendar, including Christmas
vacation and Easter vacation and, at the discretion of the District Lunchroom Director and the Assistant
Superintendent for Personnel, certain other days between September 1 and Labor Day, and between the
close of the lunchroom operation in June and June 30, as per lunchroom calendar, shall all be regarded
as vacation days with pay. However, no additional compensation shall be paid by the School District for
such vacation days, the total compensation including vacation compensation of these employees shall
consist of their pay as prescribed in this agreement for total number of days worked at their stated per hour
pay. In other words, vacation is built into, and included, in their stated hourly wages.
Employees are to work those days identified on the.calendar and they are paid in accordance with
the stipulated calendar. If the work load at the end of the schooi year requires additional work from part-
time employees, they will be paid additionally for any work day exceeding the actual number noted on
the work calendar.
If rules, regulations, practices, or laws governing unemployment compensation of these employees
are put into effect which would thereby cause any expense to the school district, then the portion following
Article IV, (A)(3), (Vacation) of the Collective Bargaining Agreement with the Non~Supervisory Full-
Time Lunchroom Employee Unit would be agreed to be in effect for the regular part-time employees as
well.
14. Uniforms
Two uniforms per year will be provided no later than November 1st to each regular
part-time employee without charge.
15. Temporary Assignment to a Higher Classification
A regular part-time employee who works in a higher title position for more than three
(3) consecutive days shall be paid at the higher rate beginning with the fourth day but retroactive to the
first day.
16. In-Service Courses
In-service courses will be offered to unit members on the following basis: For each
10 hours apprbved, unit members shall be paid a one-time stipend of $100. After completing an additional
10 hours, unit members shall receive an additional $100 for a total of $200. Attendance at in-service
courses shall be voluntary and.require the permission of the district.
17. Pro-Rated Vacation Entitlement
~
Cafeteria \\'orkers who take more than fifteen (15) days leave without pay per year,
shall forfeit three (3) vacation days per year.
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Article V. POLICY
A. Board prerogative: The establishment of policy is the prerogative of the Board. However,
the Board agrees that no existing policy of concern to the classified personnel in the units will be changed
or no new policy put into effect without prior consultation with the CSEA through the school
administration.
.. B. Section 204, Public Employees' Fair Employment Act: ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW, OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
Article VI. MISCELLANEOUS PROVISIONS
A. Bulletin Board Space: Space on one (1) bulletin"board shall be reserved in each building
for use by the CSEA for the purpose of posting informational material for the staff The size and location
of the space is to be determined in consultation with the building principal.
B. Distribution of Contract: The Board agrees to reproduce ten (10) copies of the final
consummated Agreement to be given to the Association.
C. Legal Counsel: The Board, pursuant to Section 3028 of the Education Law, shall provide
legal counsel for, and pay legal fees and expenses necessarily incurred in, the defense of an employee in
any civil or criminal action or proceeding arising out of disciplinary action taken against any pupil of the
District while in the discharge of his or her duties within the scope of employment, provided such
employee shall, within ten (10) days of the time he or she is served with any summons, complaint,
process, notice, demand or pleading, deliver the original or a copy of the same to the Board.
D. Conflict with Statutes and Law: In the event any provision hereof is in conflict with law or
any statute now or hereafter in effect, the law or statute shall prevail but the balance of the contract shall
remain in full force and effect.
E. Labor Management Meetings: Meetings may be held between representatives of the
lunchroom units and Central District administrators for the purpose of resolving problems, and answering
questions relative to working conditions, and explaining contractual items. These meetings will occur
from time-to-time after the normal workday as requested by the Unit.
Arti~le VII. GRIEVANCE PROCEDURE
To enable employees to have an available procedure for the determination of grievances the
following regulations are established:
A. Definitions
As used herein the following terms shall have the following meanings:
1. "Employee" shall mean the CSEA or any person or group of persons employed by the
school district, other than an independent contractor.
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2. "Grievance" shall mean any claimed violation, misinterpretation or inequitable
application of the existing laws, rules, procedures, regulations, administrative orders or
work rules of the Board of Education, the school district or any department of either,
which relate to or involve employee health of safety, physical facilities, materials or
equipment furnished to employees, or supervision of employees; provided, however, that
such tenn shall not include any matter involving an employee's rate of compensation,
retirement benefits, disciplinary proceeding or any other matter which is otherwise
reviewable pursuant to law or any rule or regulation having the force and effect of law.
3. "Immediate supervisor" shall mean the employee or officer on the next higher level of
authority above the employee in the department wherein the grievance exists and who is
normally assigned to exercise any immediate supervisory authority over the employee. In
the event that the identity of the immediate supervisor be in question the identity shall be
determined by the District's Lunchroom Director.
4. "Days" Saturdays, Sundays and legal holidays shall be excluded in computing the
number of days within which action must be taken or notice given within the terms of
this procedure, except where the term "Calendar Days" is used.
B. Declaration of Basic Principle
1. Every employee of this school district shall have the right to present his/her grievance
in accordance with the procedures provided herein, free from interference, coercion,
restraint, discrimination, or reprisal, and shall have the right to be represented by one
person of the employee's own choosing at all stages of the grievance procedure.
2. Persons conducting the grievance hearing at the second and third stages may also have
another member or members of the staff present to participate.
C. Hearing Rules
1. In a case where the grievance shall be directed against one who is authorized to conduct
the second stage the Superintendent shall designate a substitute, and in a case of the third
stage where the grievance is against the Superintendent, the President of the Board of
Education shall designate a substitute.
2. No tape recorder or any other mechanical means of reproduction of voice or recording
thereof shall be used, or allowed in the hearing room. Any exhibits shall be available to
_.- the employee during office hours in the office of the building principal in a second stage
hearing, and in the office of the Superintendent in a third stage hearing. The exhibits shall
remain in the custody of the District and be available as aforesaid.
3. The grievance statement hereafter required to be filed shall not be amended or changed
at any time, except in the respect to obvious errors and omissions.
4. The building principal in the second stage and the Superintendent in the third stage may
designate a deputy to conduct the hearing and make a determination and recommendation.
Such deputy shall have all the powers of the person designating hirnlher.
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D. First Stage
1. An employee who claims to have a grievance shall present the facts of the employee's
grievance and relief desired to his/her immediate supervisor (cook manager), orally, within
ten days after the grievance occurs.
2. The immediate supervisor shall discuss the grievance with the employee, shall make
such investigation and consult with such other employees and members of the staff as the
supervisor deems appropriate.
'
3. Within seven days after presentation of the grievance to the immediate supervisor, the
latter, shall make his/her decision and communicate the same to the employee presenting
the grievance, or in a case where the employee has designated a representative, to such
representative. If no decision shall have been made within said period, the first stage shall
be deemed to have been waived.
.
E. Second Stage
1. If any employee presenting a grievance be not satisfied with the decision made by the
employee's immediate supervisor, or if the first stage shall be deemed to have been waived
under "D-3" hereof, the employee may, within five days thereafter, or lfno decision shall
have been rendered as provided for under "D-3" within ten days after the presentation of
the facts as in said "D-3" provided, request a review and detennination of his/her grievance
by the District Lunchroom Director. Such request shall be in writing and shall be known
as the "Grievance Statement", and shall contain (1) a clear and concise recital of the
grievance; (2) the facts in detail upon which the employee intends to rely in support of the
grievance statement; and (3) the relief requested. Such grievance statement shall be
presented to both the District Lunchroom Director and the immediate supervisor to whom
the grievance was originally presented. Thereupon, and within five days after receiving
such request, the immediate supervisor shall submit to the District Lunchroom Director
a written statement of his/her report to and reply concerning the grievance statement
containing the specific facts and findings relating to it and his/her recommendation for the
resolution of the grievance.
2. The District Lunchroom Director shall upon receipt of a written request therefore from
the employee, hold a hearing within five days thereafter. The employee, and employee's
representative, if any, may appear at the hearing and present oral and written testimony or
arguments.
3. Within five days after the close of the hearing or the submission thereof without hearing
the District Lu'nchroom Director shall make his/her decision in writing including fact
findings, conclusions and recommendations and give written notice thereof to the
employee presenting the grievance, or in a case where the employee has designated a
representative, to said representative.
F. Third Stage
1. If any employee presenting a grievance be not satisfied with the decision made by the
District Lunchroom Director, the employee may, within seven days thereafter, request in
writing a review and detennination of his/her grievance by the Superintendent, setting
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forth in detail the respects in which the said decision is in error or unauthorized. Such
request shall be presented to the Superintendent, District Lunchroom Director, and the
immediate supervisor to whom the grievance was originally presented. Thereupon, and
within five days after receiving such request, the building principal shall submit to the
Superintendent a written statement of his/her report and reply and the facts relating to it.
2. The Superintendent shall, upon receipt of written request therefore from the employee,
hold a hearing within five days thereafter. The employee, and the employee's
representative, if any, may appear at the hearing and present oral and written testimony or
arguments.
3. Within five days after the close of the hearing or the submission thereof without hearing
the Superintendent shall make his/her decision in writing including fact findings,
conclusions and recommendations and give written notice thereof to the employee
presenting the grievance, or in a case where, the employee has designated a representative,
to said representative.
. .
G. Fourth Stage (Appellate Stage)
1. If any employee presenting a grievance be not satisfied with the decision made by the
Superintendent, the employee may, within seven days thereafter, request in writing a
review and determination of his/her grievance by the Board of Education.
2. The Board of Education upon receipt of a written request therefor from the employee,
shall hold a hearing within thirty-five days as provided for in Article IV of this agreement;
thereafter, the employee, and the employee's representative, if any, may appear at the
hearing and present oral and written testimony or arguments.
3. Within twenty days after the close of the hearing the Board of Education shall make its
decision in writing including fact findings, conclusions and recommendations and give
written notice thereof to the employee presenting the grievance or in a case where the
employee has designated a representative to said representative. The decision shall be
final and binding.
H. Disability and Delay
If during any period of time within which an employee is required to act in accordance
with this procedure, such employee shall be ill, incapacitated or unaware of the action
which could be the subject of a grievance under this procedure, or should he/she be so
_: remote from the School District as to make it impractical to avail the employee of the
procedure, the time within which to take action shall be deemed extended until the
disability ceases, provided, however, that no such extension of time shall result in an
extension of more than 60 calendar days of the aforesaid period of time.
Article VIII. LAYOFF
A. There shall be a separate seniority list for part-time cafeteria employees. The list shall include
the civil service titles covered thereby and under each civil service title shall be listed, in order of District
seniority, the employees currently working in such title. (Thus, the employee in the title having the
greatest seniority in the District will be placed at the top of the list and the remaining employees in said
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title will be listed thereunder in order of District seniority.)
B. The District shall have the sole discretion to determine whether a layoff is necessary and, if
so, in which civil service titles and whether with full-time and/or part-time employees.
C. Once it is determined that a layoff is necessary, the layoff, with respect to each civil service
title affected, shall be on the basis of inverse District seniority and in accordance with the appropriate full-
time or part-time list, e. g., the employee in each designated title on the list having the least seniority in
the District shall be laid off first.
D. Any employee scheduled to be laid off shall have the option instead of bumping a less senior
employee, subject to the following restriction:
1. Any bumping must be subject to and consistent with civil serVice requirements.
2. A full-time employee may bump any less senior full-time employee in a civil service
classification on the same or lower plane, provided the employee is qualified, in the sole discretion of the
School Lunchroom Director, for said position. In addition, a full-time employee scheduled to be laid off
also may bump any less senior part-time employee in a civil service classification on the same or lower
plane, provided the employee previously worked in that position and, in the sole discretion of the School
Lunchroom Director, still is qualified for said position. *
E. A part-time employee scheduled to be laid off may bump any less senior part-time employee
in a civil ~ervice classification on the same or lower plane, provided the employee is qualified, in the sole
discretion of the School Lunchroom Director, for said position. * In addition, a part-time employee
scheduled to be laid off also may bump any less senior full-time employee in a civil service classification
on the same or lower plane, provided the employee previously worked in that position and, in the sole
discretion of the School Lunchroom Director, still is qualified for said position.
* For purpose of bumping, the positions of pot washer, dishwasher, and cashier shall be considered on the
same plane.
F. Whenever possible the district shall give at least two (2) weeks notice prior to any scheduled
layoff, but in no event shall there be less than seven (7) calendar days notice or, in lieu thereof, five (5)
days pay.
G. Recall shall be on the basis of civil service title, in order of District seniority, and in
accordance with the appropriate full-time or part-time seniority list. Any employee who is not recalled
or who declines or fails to exercise the recall option shall remain on the recall seniority list for a period
of one (1) ye.ar subsequent to the effective date of layoff.
H. Any employee who' is laid off and later recalled to the same or another classification shall have
three (3) days subsequent to notification of the recall within which to respond as to whether recall will be
accepted. Failure to respond on the part of the employee automatically shall cause the employee to be
passed over.
I. Any employee whose hours are reduced more than one (1) hour per day, or whose hours are
reduced to the point where the employee would be required to work less than four (4) hours per day, shall
be entitled to exercise bumping rights in accordance with the lay-off procedure outlined above.
J. The provisions of the Agreement, insofar as they pertain to layoffs and reduction in hours, are
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applicable only to non-supervisory employees and are in no way to be considered applicable to
supervisory,personnel. -
K. Subject to the procedural provisions outlined in paragraph liD"above, this Agreement shall at
no time and in no-way restrict the right of the Board to make further reductions in hours and/or personnel
whenever it deems such necessary.
Article IX. OUTSIDE CONTRACTING
If the lunchroom program ceases to exist in its current form, the Sewanhaka Central High
School District shall notify the CSEA (Civil Service Employees Association) in writing, and afford the
unit the opportunity to enter into negotiations concerning severance benefits.
Article X. DURATION OF AGREEMENT
This Agreement shall be effective as of July 1, 2001 and shall continue in force -andeffect
through June 30, 2004.
IN WITNESS WHEREOF, the parties hereunto have set their hands this 23rdday of April, 2002.
President,
Part-Time Lunchroom Employees
~~
Superintendent of Schools
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Schedule "A"
Sewanhaka Central High School District
2001-2002 Part-Time 10 Month Lunchroom Salary Schedule
Annual Rate Based on 178 days (172 work days plus 6 paid vacation days)
STEP 3 hrs. 3.5 hrs. 4 hrs. 4.5 hrs. 5 hrs. 5.5 hrs. 6 hrs.
"Hourly Annual Annual Annual Annual Annual Annual Annual
1 12.63 6,743 7,868 8,991 10,115 11,239 12,363 13,487
2 12.75 6,809 7,944 9,079 10,213 11,349 12,483 13,618
3 12.87 6,870 8,015 9,159 10,305 11,449 12,594 13,739
4 13.02 6,952 8,110 9,269 10,428 11,586 12,745 13,904
5 13.13 7,013 8,181 9,349 10,519 11,687 12,856 14,024
6 13.25 7,078 8,258 9,438 10,617 11,797 12,976 14,156
7 13.39 7,149 8,341 9,532 10,724 11,916 13,107 14,299
8 13.51 7,215 8,417 9,620 10,823 12,026 13,228 14,430
9 13.65 7,287 8,501 9,715 10,930 12,144 13,359 14,573
10 13.77 7,353 8,578 9,803 11,028 12,254 13,480 14,705
11 13.88 7,412 8,648 9,884 11,120 12,355 13,590 14,826
12 14.02 7,489 8,738 9,986 11,235 12,483 13,730 14,979
13 14.15 7,555 8,815 10,074 11,333 12,592 13,852 15,110
14 14.26 7,616 8,885 10,155 11,424 12,693 13,963 15,232
15 14.40 7,687 8,968 10,249 11,531 12,812 14,093 15,374
16 14.53- 7,759 9,051 10,345 11,637 12,931 14",224 15,517
STEP 3 hrs. 3.5 hrs. 4 hrs. 4.5 hrs. 5 hrs. 5.5 hrs. 6 hrs.
Hourly Annual Annual Annual Annual Annual ~Ann1rnl
1 12.75 6,809 7,944 9,079 10,213 11,349 12,483 13,618
2 12.88 6,880 8,027 9,174 10,321 11,468 12,615 13,761
3 13.01 6,946 8,104 9,262 10,420 11,577 12,735 13,893
4 13.13 7,013 8,181 9,349 10,519 11,687 12,856 14,024
5 13.28 7,089 8,270 9,452 10,634 11,815 12,997 14,178
6 13.39 7,149 8,341 9,532 10,724 11,916 13,107 14,299
7 13.51 7,215 8,417 9,620 10,823 12,026 13,228 14,430
8 13.65 7,287 8,501 9,715 10,930 12,144 13,359 14,573
9 13.88 7,412 8,648 9,884 11,120 12,355 13,590 14,826
10 14.15 7,555 8,815 10,074 11,333 12,592 13,852 15,110
11 14.26 7,616 8,885 10,155 11,424 12,693 13,963 15,232
12 14.33 7,654 8,930 10,205 11,481 12,757 14,033 15,309
13 14.42 7,698 8,981 10,264 11,547 12,830 14,113 15,396
14 14.54 7,764 9,057 10,352 11,646 12,940 14,234 15,528
Longevity Increment - $200.00
NOTE: Longevity increment is to be attained upon completion of ten (10) years of service in the district.
The step number is merely a numerical assignment and does not necessarily bear a relation to years of
experience.
Part-time lunchroom personnel are paid on a ten (10) month annual basis. The "Annual Rate" thus includes six (6) additional paid
vacation days, since the number of days actually worked is projected at 172.
In the event of an emergency or unscheduled closing of school, a full day's pay shall be paid if such day has been identified on the
school lunchroom calendar as a work day. This includes all declared snow days, days on which schools are closed on a half-day basis, a
partial day before a holiday, special testing or conference days, or any other unscheduled closing.
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STEP 3 hrs. 3.5 hrs. 4 hrs. 4.5 hrs. 5 hrs. 5.5 hrs. 6 hrs.
Hourly Annual Annual Annual Annual Annual Annual A.nJJ!ml
1 13.01 6,945 8,104 9,261 10,418 11,576 12,734 13,892
2 13.13 7,013 8,182 9,351 10,519 11,689 12,857 14,027
3 13.25 7,076 8,255 9,434 10,614 11,792 12,972 14,151
4 13.41 7,161 8,353 9,547 10,741 11,934 13,127 14,321
5 13.53 7,223 8,426 9,629 10,835 12,038 13,242 14,445
6 13.65 7,290 8,506 9,721 10,936 12,151 13,365 14,581
7 13.79 7,363 8,591 9,818 11,046 12,273 13,500 14,728
8 13.92 7,431 8,670 9,909 11, 148 12,387 13,625 14,863
9 14.06 7,506 8,756 10,006 11,258 12,508 13,760 15,010
10 .14.18 7,574 8,835 10,097 11,359 12,622 13,884 15,146
11 14.30 7,634 8,907 10,181 11,454 12,726 13,998 15,271
12 14.45 7,714 9,000 10,286 11,572 12,857 14,142 15,428
13 14.57 7,782 9,079 10,376 11,673 12,970 14,268 15,563
14 14.69 7,844 9,152 10,460 11,767 13,074 14,382 15,689
15 14.83 7,918 9,237 10,556 11,877 13,196 14;516 15,835
16 14.97 7,992 9,323 10,655 11,986 13,319 14,651 15,983
STEP 3 hrs. '3.5 hrs. 4 hrs. 4.5 hrs. 5 hrs. 5.5 hrs. 6 hrs.
Hourly Annual Annual Annual Annual Annual Arln!W
~1 13.13 7,013 8,182 9,351 10,519 11,689 12,857 14,027
2 13.27 7,086 8,268 9,449 10,631 11,812 12,993 14,174
3 13.40 7,154 8,347 9,540 10,733 11,924 13,117 14,310
4 13.53 7,223 8,426 9,629 10,835 12,038 13,242 14,445
5 13.67 7,302 8,518 9,736 10,953 12,169 13,387 14,603
6 13.79 7,363 8,591 9,818 11,046 12,273 13,500 14,728
7 13.92 7,431 8,670 9,909 11,148 12,387 13,625 14,863
8 14.06 7,506 8,756 10,006 11,258 12,508 13,760 15,010
9 14.30 7,634 8,907 10,181 11,454 12,726 13,998 15,271
10 14.57 7,782 9,079 10,376 11,673 12,970 14,268 15,563
11 14.69 7,844 9,152 10,460 11,767 13,074 14,382 15,689
12 14.76 7,884 9,198 10,511 11,825 13,140 14,454 15,767
13 14.85 7,929 9,250 10,572 11,893 13,215 14,536 15,858
14 14.98 7,997 9,329 10,663 11,995 13,328 14,661 15,994
Longevity Increment - $200.00
NOTE: Longevity increment is to be attained upon completion of ten (10) years of service in the district.
The step number is merely a numerical assignment and does not necessarily bear a relation to years of
experience.
Part-time lunchroom personnel are paid on a ten (10) month annual basis. The."Annual Rate" thus includes five (5) additional paid
vacation days, since the number of days actually worked is projected at 173.
In the event of an emergency or unscheduled closing of school, a full day's pay shall be paid if such day has been identified on the
school lunchroom calendar as a work day. This includes all declared snow days, days on which schools are closed on a half-day basis, a
partial day before a holiday, special testing or conference days, or any other unscheduled closing.
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Schedule "B"
Sewanhaka Central High School District
2002-2003 Part-Time 10 Month Lunchroom Salary Schedule
Annual Rate Based on 178 days (] 73 work days plus 5 paid vacation day~)
Schedule "C"
Sewanhaka Central High School District
2003-2004 Part-Time 10 Month Lunchroom Salary Schedule
Annual Rate Based on 178 days (173 work days plus 5 paid vacation days)
STEP 3 hrs. 3.5 hrs. 4 hrs. 4.5 hr. 5 hrs. 5.5 hrs. 6 hrs.
Houdy Annual Annual Annual Annual Annual ~Annual
1 13.40 7,153 8,347 9,539 10,731 11,923 13,116 14,309
2 13.53 7,223 8,427 9,632 10,835 12,040 13,243 14,448
3 13.65 7,288 8,503 9,717 10,932 12,146 13,361 14,576
4 13.81 7,376 8,604 9,833 11,063 12,292 13,521 14,751
5 13.93 7,440 8,679 9,918 11,160 12,399 13,639 14,878
6 14.06 7,509 8,761 10,013 11,264 12,516 13,766 15,018
7 14.20 7,584 8,849 10,113 11,377 12,641 13,905 15,170
8 14.33 7,654 8,930 10,206 11,482 12,759 14,034 15,309
9 14.48 7,731 9,019 10,306 11,596 12,883 14,173 15,460
10 14.61 7,801 9,100 10,400 11,700 13,001 14,301 15,600
11 14.72 7,863 9,174 10,486 11,798 13,108 14,418 15,729
12 14.88 7,945 9,270 10,595 11,919 13,243 14,566 15,891
13 15.01 8,015 9,351 10,687 12,023 13,359 14,696 16,030
14 15.13 8,079 9,427 10,774 12,120 13,466 14,813 16,160
15 15.27 8,156 9,514 10,873 12,233 13,592 14,951 16,310
16 15.42 8,232 9,603 10,975 12,346 13,719 15,.091 16,462
STEP 3 hrs. 3.5 hrs. 4 hrs. 4.5 hrs. 5 hrs. 5.5 hrs. 6 hrs.
Houdy Annual Annual Annual Annual Annual Annual Ann1!ID
1 13.53 7,223 8,427 9,632 10,835 12,040 13,243 14,448
2 13.67 7,299 8,516 9,732 10,950 12,166 13,383 14,599
3 13.80 7,369 8,597 9,826 11,055 12,282 13,511 14,739
4 13.93 7,440 8,679 9,918 11,160 12,399 13,639 14,878
5 14.08 7,521 8,774 10,028 11,282 12,534 13,789 15,041
6 14.20 7,584 8,849 10,113 11,377 12,641 13,905 15,170
7 14.33 7,654 8,930 10,206 11,482 12,759 14,034 15,309
8 14.48 7,731 9,019 10,306 11,596 12,883 14,173 15,460
9 14.72 7,863 9,174 10,486 11,798 13,108 14,418 15,729
10 15.01 8,015 9,351 10,687 12,023 13,359 14,696 16,030
11 15.13 8,079 9,427 10,774 12,120 13,466 14,813 16,160
12 15.21 8,121 9,474 10,826 12,180 13,534 14,888 16,241
13 15.29 8,167 9,528 10,889 12,250 13,611 14,972 16,334
14 15.43 8,237 9,609 10,983 12,355 13,728 15,101 16,474
Longevity Increment -$ 200.00
NOTE: Longevity increment is to be attained upon completion of ten (10) years of service in the district.
The step number is merely a numerical assignment and does not necessarily bear a relation to years of
experience.
Part-time lunchroom personnel are paid on a ten (10) month annual basis. The "Annual Rate" thus includes five (5) additional paid
vacation days, since the number of days actually worked is projected at 173.
In the event of an emergency or unscheduled closing of school, a full day's pay shall be paid if such day has been identified on the
school lunchroom calendar as a work day. This includes all declared snow days, days on which schools are closed on a half-day basis, a
partial day before a holiday, special testing or conference days. Or any other unscheduled closing.
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